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TITLE
Experience Counts! 


SOURCE
Jennifer Hall, Seattle EA; Linda Gower, Spokane EA; July Deignan, Seattle EA


BACKGROUND
Dedicated, experienced educators with prior proficient-to-excellent evaluations are being driven out of the profession by harassment-style management and punitive evaluation practices.


COST IMPLICATIONS

Cost to WEA: 	Staff: $5,400 (Would be included in existing staffing budget)
Non-staff: None 

Cost to the State: None 

WEA GOALS AND OBJECTIVES

	Increase WEA members' professional status and job satisfaction.
	Improve the quality of and access to public education for all students.
	Forge partnerships with parents, business, other unions, and community groups.

RECOMMENDATION(S)
That WEA: 
1. Write, publish, and promote a position statement stressing contributions made by veteran educational employees.
2. Cite anecdotal evidence of veteran educational employees being targeted for harassment and dismissal.
3. Condemn the discriminatory practices that lead to targeting, harassment, and forced retirements of members.
4. Advocate for the support and retention of experienced educational employees.
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