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2016 NEW BUSINESS ITEM B
(APRIL 11, 2016, 10:12 A.M./REVISED)

TITLE

Addressing Institutional Racism

SOURCE

WEA Board of Directors

BACKGROUND

The NEA Representative Assembly unanimously passed NBI B at its 2015 meeting which dealt with recognizing and taking action to address institutional racism.

COST IMPLICATIONS

Cost to WEA:	Staff:  $206,800 (Would be included in existing staffing budget)
Non-staff:  $92,500 (New Cost)

Cost to the State:  None

WEA GOALS AND OBJECTIVES

	Increase WEA members' professional status and job satisfaction.
	Improve the quality of and access to public education for all students.
	Forge partnerships with parents, business, other unions, and community groups.

RECOMMENDATION(S)

That WEA will develop a plan of action to:

1. Spotlight systemic patterns of inequity due to racism and educational injustice that impact our students.

2. Enhance equitable access and opportunities for our students.

3. Demand change to policies, programs, and practices that condone or ignore unequal treatment of students and staff that hinder student success.

4. Examine and address institutional racism with the WEA UniServ Councils, and Local Associations.


The WEA Board of Directors recommends “DO PASS”
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