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2016 AMENDMENT TO CONTINUING RESOLUTION D-3
(APRIL 11, 2016, 12:06 P.M./REVISED)


TITLE
Experience Counts!

SOURCE
Jennifer Hall, Seattle E A
Judy Deignan, Seattle E A
Linda Gower, Spokane E A

INTENT
Experienced educators have been disproportionately targeted for harassment-style management and dismissal for several years. 

PROPOSED RECOMMENDATION(S)
CR D-3 Educational equity and quality workforce diversity (RA-06)

The Washington Education Association believes that positive value can be experienced when students and staff are able to work within school and campus environments that reflect the rich ethnic, racial, and cultural diversity of our state and our nation.

The Association also believes that age diversity is a critical component of workplace diversity, and that educational employees of experience should be supported and retained.

The Association supports efforts by local affiliates to work closely with their district administrators, families, parents, community groups, and other interested parties to develop effective strategies and create culturally responsive contexts for the successful recruitment, hiring, and retention of education employees of color.


The 2016 Representative Assembly “ADOPTED AS AMENDED”
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