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2016 NEW BUSINESS ITEM NO. 44
(APRIL 11, 2016, 11:43 A.M./REVISED)


TITLE
EDTPA (formerly Teacher Performance Assessment) is Adding to the Teacher Shortage


SOURCE
Brandon Howard (Port Angeles EA) and 
John Richardson (South Kitsap EA)


BACKGROUND
Potential teachers are choosing to not go into education due to the EDTPA. 

COST IMPLICATIONS

Cost to WEA: 	Staff:  $17,900 (Would be included in existing staffing budget)
Non-staff:  $3,300 (New Cost)

Cost to the State:  None

WEA GOALS AND OBJECTIVES

	Increase WEA members' professional status and job satisfaction.
	Improve the quality of and access to public education for all students.
	Forge partnerships with parents, business, other unions, and community groups.

RECOMMENDATION(S)
That WEA:
1. Create a plan to eliminate the EDTPA requirement for teachers in Washington State.  
2. Survey, educate, and organize members regarding the EDTPA issue.


The 2016 Representative Assembly “ADOPTED”
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