[image: WEA_horiz]		TAB NO. 4

2016 NEW BUSINESS ITEM C
(APRIL 11, 2016, 10:20 A.M./REVISED)

TITLE

Educator Recruitment and Retention

SOURCE

WEA Board of Directors

BACKGROUND

Lack of educators entering and staying in the education field has led to an educator shortage.

COST IMPLICATIONS

Cost to WEA:	Staff:  $26,700 (Would be included in existing staffing budget)
Non-staff:  $14,800 (New Cost)

Cost to the State:  None

WEA GOALS AND OBJECTIVES

	Increase WEA members' professional status and job satisfaction.
· Improve the quality of and access to public education for all students.
· Forge partnerships with parents, business, other unions, and community groups.

RECOMMENDATION(S)

That WEA will:
1. Explore potential short-term and long-term solutions through existing and new partnerships with community, district and state representatives.
a. Create and share models of educator recruitment.
b. Create and share models of educator retention.
c. Promote legislation that will focus on attracting and retaining educators.



The WEA Board of Directors recommends “DO PASS”
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