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TITLE

Last Year’s COLA: Not Enough!

SOURCE

Kirstin Nicholson, Central Kitsap EA

BACKGROUND

A lack of professional compensation has left educator salaries lagging. Six consecutive years of no COLA has compounded this problem.

COST IMPLICATIONS

Cost to WEA:  Staff: $101,200 (Would be included in existing staffing budget)
Non-staff:  None

Cost to the State:  $3 Billion per biennium.

WEA GOALS AND OBJECTIVES

	Increase WEA members' professional status and job satisfaction.
	Improve the quality of and access to public education for all students.
	Forge partnerships with parents, business, other unions, and community groups.

RECOMMENDATION(S)

That WEA:

1. Continue to demand that our legislature provide professional compensation to educators.

2. Continue to provide talking points and messages, using existing communication channels, stating that educator wages must become competitive in order to attract and retain the best possible educators for our children.


The 2016 Representative Assembly “ADOPTED”
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