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TITLE

A Living Wage is Not a Luxury

SOURCE

Becca Ritchie, Renton EA

BACKGROUND

All members of WEA should have the facts around the income inequalities that face our ESPs.

COST IMPLICATIONS

Cost to WEA:  Staff:  $13,800 (Would be included in existing staffing budget)
Non-staff:  $20,000 (New cost)

Cost to the State:  None

WEA GOALS AND OBJECTIVES

	Increase WEA members' professional status and job satisfaction.
	Improve the quality of and access to public education for all students.
	Forge partnerships with parents, business, other unions, and community groups.

RECOMMENDATION(S)

That WEA will analyze and communicate through existing channels to our members about the income inequality endured by our ESPs by:

1. Calculating and publishing hourly wages of classified employees in relation to comparable private sector workers in the same locality.

2. Calculating and publishing percentages of fringe benefits of ESPs in relation to comparable private sector workers in the same locality.

3. Highlighting the safety issues, emotional stress, responsibilities and expectations of classified staff, especially paraeducators.
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