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WEA-PAC: Our voice in advoca  ng for students, 
public schools and the educa  on profession
WEA-PAC is Washington’s largest and most eff ec  ve poli  cal ac  on commi  ee for school employees.

More than 37,000 teachers, educa  on support professionals, higher educa  on faculty and re  red educators are WEA-PAC members. Together we elect 
pro-educa  on candidates in local and statewide elec  ons. 

WEA-PAC recommenda  ons are made by teams of WEA members at the local level. It’s a thorough, educator-led process focused on public educa  on 
and issues that directly aff ect school employees. 

Pam Kruse from Summit UniServ Council says, “It’s great to see members par  cipate in the WEA-PAC candidate recommenda  on process. Mee  ng face-
to-face with candidates and reviewing their responses to our wri  en ques  onnaires makes it clear which candidates supports our public schools. I’m 
proud of our WEA-PAC process and am so glad we have the mechanisms in place to recommend and elect candidates who are willing to stand up for our 
students and our schools.” 

Ul  mately, WEA-PAC helps infl uence the policies and decisions that aff ect students and educators. From the governor to local school board members, 
elected offi  cials make major decisions about educa  on policies and resources, including compensa  on, 
class size and academic standards.

“We need elected leaders at all levels of government who will fi ght for what our schools and students 
need,” Kruse says.

Visit www.WashingtonEA.org/OurVoice/wea-pac/ to learn more.
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• Implemen  ng a governance process that fosters member par  cipa  on and democra  c decision-making through the Representa  ve Assembly, Board
of Directors, Execu  ve Commi  ee and other member/staff  involvement in policy development. Includes membership communica  ons on public policy and 
rebates to Councils to support such ac  vi  es. 

• Expanding and maintaining support systems for members, councils and local affi  liates, including legal reimbursement programs that protect and enforce 
rights of members.

• Providing fi nancial and membership management that ensures sound fi scal stewardship, human resource system to advance the work of the associa  on, 
facili  es opera  on that produces a clean and safe environment, and informa  on technology tools that help leaders and staff  communicate and work
produc  vely.

• Establishing a clear public image of WEA as an eff ec  ve and responsible advocate for public school quality, enhanced student achievement, and producing 
communica  on vehicles for members, leaders and the public that provide a common understanding of our priori  es.

• Assis  ng affi  liates by providing UniServ Staffi  ng Program, training tools and packages, and technical and fi nancial support directly to councils, local
associa  ons and members.

• Providing assistance to members, councils, local associa  ons and individual schools in developing and implemen  ng strategies for member and school
improvement through eff ec  ve and best educa  onal prac  ces.

• Building visible and las  ng bipar  san support from opinion leaders and policy makers for public educa  on and the needs of our members.

• Paramount Duty Special Assessment. 
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WEA dues for Full-  me Ac  ve Cer  fi cated membership ($428) and Special Assessment ($12) — a total of $440. Alloca  ons are projected amounts, subject to fi nal budget adop  on. $440 

Cer  fi cated Full-Time           $428 $12

Membership Dues Structure
For other membership categories, 
please call your UniServ Council offi  ce.

How your 2016-17 WEA dues dollars are allocated

  Regular           Special Assessment 




