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February 22, 2021 SEA Counter Proposal to SPS
February 25, 2021 SPS Counter Proposal to SEA

Notice: All proposals submitted in this bargain are in addendum to the current MOU which
remains intact and in force for its duration, unless explicitly outlined in this addendum.

Addendum
Memorandum of Understanding (MOU)
Between
SEATTLE SCHOOL DISTRICT No. 1
and
SEATTLE EDUCATION ASSOCIATION
2020-2021 School Year

SPS Counter Proposal (COMBINED)

Phased.re-entrvfor i ices beainni
Mareh1;,2021

1. Guiding Principles

The Seattle Education Association (Association) and Seattle Public Schools (District) enter
into this Memorandum of Understanding Addendum to provide infermed-consentabout
the-choices for a safe, responsible, healthy, and equitable learning and working
environment for all students and staff in the midst of the current COVID -19 pandemic.

The parties have a commitment to collaboration and problem solving in @a manner that is
focused on shared interests and values. The follow guiding principles support this proposal:

Health and safety of staff and students

Commitment to prioritize staff-student relationships

Create the least amount of disruption as possible

Support a transition from remote to in-person instruction

Equitable access to high-quality education and the physical and emotional safety

of our whole community

« Prioritize racial equity and centering students of color who are furthest from
educational justice

« Empower staff to deliver high-quality education in an ever-evolving environment
requiring constant collaboration and flexibility

« Maximizes the social and emotional benefits associated with in-person instruction

o Flexible staffing and temporary reassignment to provide for adequate student
supervision and insurance that all health and safety protocols are implemented and
followed

« Design equitable instructional models across remote and in-person services

14 nformed-Consent
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1.3 Public Health campaign communication with ALL SPS as a community, across

school sites.

The District will provide framing and key messages prior to re-entry. Changing-of
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https://www.kingcounty.gov/depts/health/covid-19/schools-childcare/toolkit.aspx
https://www.kingcounty.gov/depts/health/covid-19/schools-childcare/toolkit.aspx
https://www.kingcounty.gov/depts/health/covid-19/data/key-indicators.aspx
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/DecisionTree-K12schools.pdf
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/DecisionTree-K12schools.pdf
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The provisions of this Memorandum of Understanding (“MOU”) are supplemental to
the provisions of previously negotiated MOU regarding the 2020-2021 School Year.
No provisions of this MOU are intended to replace any provisions of the prior MOU,
unless explicitly stated herein.

2. Pre-K — 15t grade In-person and Special Education Intensive Pathways AA/BB_
Cohort Models

The District is committed to partner with the Association to implement a model for in-
person instruction that provides for a cohort instructional model utilizing an AA/BB
hybrid schedule.

4 Phased-in return to school will begin with special education services in intensive
pathways. on March 1, 2021 (see Intensive Service Pathways proposal).

2. Pre-K — 1 students will return to in-person services no sooner than one week after
the return of special education services in intensive pathways.

3. Staff transitioning to the AA/BB hybrid model will be given two school days prior to
their first day with in-person students to transition their classroom and instruction.
Students will engage in two asynchronous days to allow for staff preparation and
planning.

4. Employees will receive a Health & Safety Training provided by the District as well
as complete designated COVID module(s) in SafeSchools. Additional training will
be provided as needed during work hours.
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g. Guidance on Cohorting

The CDC defines Cohorting as one of many mitigation strategies that schools
can use to limit mixing between students and staff and to limit the spread of
COVID-18. A cohort or pod is a distinct group of students that stays together
the entire sehooel-day during in-person learning, or over the course of any pre-
determined period of time, so that there is minimal or no interaction between
groups. This practice can help prevent the spread of COVID-49 by limiting
cross-over of students and teachers to the extent possible and can:

Decrease opportunities for exposure or transmission of COVID-49.
Reduce the number of people touching shared surfaces.

Facilitate more efficient contact tracing if a person has COVID-49-.
Allow for targeted testing, quarantine, and/or isolation of a

single cohort instead of school-wide measures in the event of a
positive case or cluster of cases.

3. Workday/Workweek

1. The hours worked in a contractual workday and workweek will remain consistent
with the provisions provided in the Certificated, SAEOP, and Paraprofessional CBAs
and include a 30-minute duty-free lunch.

2. Weekly minutes for PCP outlined in the current SEA/SPS Collective Bargaining
Agreement will remain in place.

3. Recess will be built into the daily in-person schedule. and-shallnot beless-than30-
minutes.

4. Illustrative Schedules

As we bring back students in a hybrid model, students will be split into A and B cohorts
within each classroom. Below is a sample schedule:

9


https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools-faq.html

K-1 lllustrative Schedules

In-person instruction

Remote; synchronous and asynchronous

COHORT A - Monday/Tuesday

Time Content Area
8:30-8:45am Hand Washing
Attestation/Attendance
Breakfast
8:45-9:00am Check-in/Community Building
9:00-10:00am ELA
10:00-10:45am Hand Washing
Recess
Hand Washing
10:45-11:45am Math

11:45am-12:30pm

Art/Music/PE/Library (asynchronous — not
PCP)

12:30-1:15pm

Hand Washing
Lunch/Recess
Hand Washing

1:15-1:45pm

Science/Social Studies/STI

1:45-2:45pm

Small Group & Independent Work
(Reading, Writing, Math, and SEL)

Review Upcoming Asynchronous Activities
Student 1:1

2:45-3:00pm

Pack Up/Dismissal
Hand Washing

COHORT A & B - Wednesday

Time Content Area

8:30-9:00am Check-in/Community Building
9:00-10:00am ELA

10:00-10:30am Recess

10:30-11:15am

Art/Music/PE/Library (synchronous)

11:15am-12:00pm

Lunch/Recess

12:00-1:15pm

Independent Work (Reading, Writing, Math)

1:15-1:45pm

Family Connection

COHORT A - Thursday/Friday

Time Content Area
8:30-9:00am Check-in/Community Building
9:00-10:00am ELA (asynchronous)

10:00-10:30am

Recess

10:30 — 11:30am

Math (asynchronous)

10
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11:30am-12:15pm

Art/Music/PE/Library (synchronous)

12:15-1:00pm Lunch/Recess

1:00-1:30pm Science/Social Studies/STI
(asynchronous)

1:30-3:00pm Independent Work (Reading, Writing,

Math)

COHORT B - Monday/Tuesday

Time Content Area
8:30-9:00am Check-in/Community Building
9:00-10:00am ELA (asynchronous)

10:00-10:30am

Recess

10:30 — 11:30am

Math (asynchronous)

11:30am-12:15pm

Art/Music/PE/Library (synchronous)

12:15-1:00pm Lunch/Recess

1:00-1:30pm Science/Social Studies/STI
(asynchronous)

1:30-3:00pm Independent Work (Reading, Writing,

Math)

COHORT B - Thursday/Friday

Time Content Area
8:30-8:45am Hand Washing
Attestation/Attendance
Breakfast
8:45-9:00am Check-in/Community Building
9:00-10:00am ELA
10:00-10:45am Hand Washing
Recess
Hand Washing
10:45-11:45am Math

11:45am-12:30pm

Art/Music/PE/Library (asynchronous — not
PCP)

12:30-1:15pm

Hand Washing
Lunch/Recess
Hand Washing

1:15-1:45pm

Science/Social Studies/STI

1:45-2:45pm

Small Group & Independent Work
(Reading, Writing, Math, and SEL)

Review Upcoming Asynchronous Activities
Student 1:1

2:45-3:00pm

Pack Up/Dismissal
Hand Washing

Developmental Preschool and Part Day Head Start lllustrative Schedules

e All preschool programs will follow the building bell schedule.
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AM Schedule -

Developmental Preschool and Part Day Head Start

Time Content Area
8:30-8:45am | Hand Washing/Breakfast
Attestation/Attendance
Free Choice
8:45-9:00am | Check-in/Morning Circle (SEL)
9:00-9:30am | Movement/Recess/Break
Hand Washing
9:30 - Small Group Instruction
10:00am IEP Goal and SDI
(Math/Literacy/SEL)
10:00- Hand Washing
10:30am Snack Break
Hand Washing
10:30- Free Choice/Work Time/Seesaw
11:00am (Art/Science/Math/Literacy/Movement/SEL)
11:00 — 11:10 | Closing Circle/Bathroom/Transition

PM Schedule — Developmental Preschool and Part Day Head Start

Time Content Area
12:20- Hand Washing/Snack or Lunch
12:35pm Attestation/Attendance
Free Choice
12:35— Check-in/Morning Circle (SEL)
12:50pm
12:50-1:20pm | Movement/Recess/Break
Hand Washing
1:20 — Small Group Instruction
1:50pm IEP Goal and SDI
(Math/Literacy/SEL)
1:50-2:20pm | Hand Washing
Snack Break
Hand Washing
2:20-2:50pm | Free Choice/Work Time/Seesaw
(Art/Science/Math/Literacy/Movement/SEL)
2:50 - Closing Circle/Bathroom/Transition
3:00pm

Seattle Preschool Program (SPP/SPP+)
and Full-Day Head Start lllustrative Schedules

Full-Day Preschool

In-person instruction

FULL DAY COHORT A

12
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Remote

FULL DAY COHORT B

asynchronous/synchronous

Full-Day Schedule COHORT A - Monday/Tuesday

Time Content Area
8:30-8:45am | Hand Washing/Breakfast
Attestation/Attendance
Free Choice
8:45-9:00am | Check-in/Morning Circle (SEL)
9:00-10:00am | Movement/Recess/Break
Hand Washing
10:00- Small Group Instruction
10:30am (Math/Literacy/SEL)
10:30- Hand Washing
11:00am Break
Hand Washing
11:00- Free Choice/Work Time/Seesaw
11:45am (Art/Science/Math/Literacy/Movement/SEL)
11:45am- Hand Washing
1:15pm Lunch/Recess
Hand Washing
1:15-2:00pm | Rest Time/Quiet Time (Books, Puzzles)
2:00-2:30pm | Individual/Small Group Instruction
(Math/Literacy/SEL)
Review Upcoming Asynchronous Activities
2:30-3:00pm | Pack Up/Dismissal/Hand Washing
Family Connection

COHORT A — Wednesday

Time Content Area

8:30-9:00am | Check-in/Morning Circle (SEL)
9:00-10:30am | Family Connection

10:00- Small Group Instruction

10:30am (Math/Literacy/SEL)

10:30- Break

11:00am

11:00- Free Choice/Work Time/Seesaw
11:45am (Art/Science/Math/Literacy/Movement/SEL)
11:45-1:15pm | Lunch/Rest

1:15-1:45pm | Individual/Small Group Instruction

COHORT A - Thursday/Friday

13
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Time

Content Area

8:30-9:00am | Check-in/Morning Circle (SEL)

9:00-10am Movement/Recess/Break

10:00-10:30 | Small Group Instruction

am (Math/Literacy/SEL)

10:30- Break

11:00am

11:00- Free Choice/Work Time/Seesaw

11:45am (Art/Science/Math/Literacy/Movement/SEL)

11:45am- Lunch/Rest

1:15pm

1:15-2:30pm | Individual/Small Group Instruction
(Math/Literacy/SEL)

2:30-3:00pm | Family Connection

COHORT B - Thursday/Friday

Time Content Area
8:30-8:45am | Hand Washing/Breakfast
Attestation/Attendance
Free Choice
8:45-9:00am | Check-in/Morning Circle (SEL)
9:00-10:00am | Movement/Recess/Break
Hand Washing
10:00- Small Group Instruction
10:30am (Math/Literacy/SEL)
10:30- Hand Washing
11:00am Break
Hand Washing
11:00- Free Choice/Work Time/Seesaw
11:45am (Art/Science/Math/Literacy/Movement/SEL)
11:45am- Hand Washing
1:15pm Lunch/Recess
Hand Washing
1:15-2:00pm | Rest Time/Quiet Time (Books, Puzzles)
2:00-2:30pm | Individual/Small Group Instruction
(Math/Literacy/SEL)
Review Upcoming Asynchronous Activities
2:30-3:00pm | Pack Up/Dismissal/Hand Washing

Family Connection

COHORT B - Monday/Tuesday

Time Content Area

8:30-9:00am | Check-in/Morning Circle (SEL)
9:00-10am Movement/Recess/Break
10:00-10:30 | Small Group Instruction

am (Math/Literacy/SEL)
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10:30- Break

11:00am

11:00- Free Choice/Work Time/Seesaw

11:45am (Art/Science/Math/Literacy/Movement/SEL)
11:45am- Lunch/Rest

1:15pm

1:15-2:30pm | Individual/Small Group Instruction

(Math/Literacy/SEL)

2:30-3:00pm | Family Connection

COHORT B — Wednesday

Time

Content Area

8:30-9:00am | Check-in/Morning Circle (SEL)

9:00-10:30am | Family Connection

10:00- Small Group Instruction

10:30am (Math/Literacy/SEL)

10:30- Break

11:00am

11:00- Free Choice/Work Time/Seesaw

11:45am (Art/Science/Math/Literacy/Movement/SEL)

11:45-1:15pm | Lunch/Rest

1:15-1:45pm | Individual/Small Group Instruction

5. Educator Expectations

1.

For the time that students are not in school, teachers will schedule directed
independent learning and live specialist lessons to provide a total of 5.5 hours of
instructional activities for students each day. Activities may include, but are not
limited to reading, mathematics and science online resources, pre-recorded lessons,
live-remote, synchronous instruction from specialists (P.E., Art, Library etc.), guided
practice, and social-emotional learning. Lessons will be aligned with priority
standards and District curriculum.

On Wednesdays, the structure for the 8.5 hour workday for teachers in the hybrid
model will be the same as teachers in the full-remote model (30 minutes of
SEL/Community building, 60 minutes of live reading instruction and small groups, 30
minutes of Family Connection).

Elementary Specialists will provide synchronous and asynchronous lessons for
students engaged in remote learning and will record asynchronous lessons for
students engaged in in-person learning. In collaboration with Elementary Specialists
schools may combine classes/cohorts.

. Maximum capacity of each classroom under COVID-49 social distancing

requirements will take into consideration the square footage of each classroom and
will be, on average, 1:15.

All teachers will have three days’ worth of asynchronous lessons available in the
event that an emergency arises, and no substitute is available.

15



6. Health and Safety

Seattle is a racially and economically segregated city; our communities are not
uniformly impacted by the dual pandemics of COVID and systemic racism. Our
Black, Indigenous, People of Color, English Language Learning households,
immigrant families, families experiencing homelessness who may be living in
shelters, transitional housing, or couch to couch, multi-generational households, and
families with essential workers are most impacted by the COVID pandemic.

Our shared experience in this pandemic is that communities of color are not
centered in the response to the pandemic. Students furthest from educational
justice must be centered in our education model to redress the inequities that
these students continue to experience. Centering and serving the needs of these
students creates opportunities for the learning and personal growth of all students.

In order to continue to build and assure the confidence of our educators in their
workplace safety and center the voice of those educators and experts who best
know the circumstances within our schools, it is critical to have thorough and
concrete plans in place.

The district has designed health and safety protocols for staff and students. whieh-
have been-communicated. The following provisions are consistent with those
protocols:
a. Student, staff, contractors, and visitors will have a wellness attestation prior to
entry of any worksite, program site, or building.
b. Visitors will be allowed on site by appointment only.
c. There will be rooms for staff and students
d. Students will have assigned seating in classrooms that maintains a minimum-
of six-foot distance from other individuals as-measured from-the edge of
h desk_The Distri " ide buildi I - il
individual sets of m I ipulatives. f h student fot

measure. Students will not share supplies or manipulatives.
e. Students will take-home lunch-and breakfast forthe nextday: eat in

classrooms at their own desks and supervision will be provided to allow for a
30- mlnute duty -free Iunch as outllned in the coIIectlve bargaining agreement

g. The district will not-ereate attempt to limit cross-building ef and cross-cohort

exposures when assigning employee assignments-withoutaremote-option-
duties.
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i. The District will provide employees with needed materials to implement the
Health and Safety plan.

6.2 COVID Public Health Campaign For Return To/During In-
Person Instruction

Seattle Public Schools will meet er-exeeed all Public Health guidelines, including
any federal, state, and public health decision frameworks and processes for
reopening of K-12 schools during the COVID pandemic. The District will maintain the
COVID Central Command SOVDB Team, which is comprised of nurses and other
experts, to provide guidance and support for health and safety concerns. The
COVID-Site Team Building Safety Committee will manage emergent health needs
for daily care in accordance with District protocols and-the-terms-ofall SEA-

bargained-agreements COVID-symptom-concerns.

& SPS will continue to provide public health information to staff, families
and communities, and support school/program sites
in understanding implementing regular, clear, and consistent

dlstrlct W|de COVID health and safety protocols %—paﬁne#shrp—wi%h—leeal—

17
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b. Appropriate time during the two (2) asynchronous days prior to a-shift
te in-person instruction will be scheduled for school buildings/programs to
coordinate and conduct-eehert virtual and in-person training and-in-person
and orientation for staff and will follow COVID mitigation strategies. A
virtual orientation will be provided for students, and families prior to returning
to in-person instruction. Al Trainings will be virtual-and available for staff to
access virtually at any time. Gurrent health and safety protocols can be
found at https://www.seattleschools.org/resources.

& The District will continue to meet with Public Health Seattle King

County (PHSKC) and-give public hotice-of meeting dates-and times. As-
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e. Each school will have a Building Safety Team (this is the same team as
the current Building Safety Committee) to review and discuss staff safety
concerns. The committee will receive a two-thousand-dollar ($2000) allotment
to distribute among its members.-

Building Safety Team will be comprised of at a minimum a SAEOP or
paraprofessional; a certificated non-supervisory SEA member; the Covid Site
Supervisor or designee; site custodian; and the site nurse when available. The
Covid Site Supervisor or designee will make final determination of
membership.

. Prior to opening, each school building, in coordination with the school administrators

and/or Building Safety Team Committee will:

i. Develop and communicate an appropriate plan for student arrival and
dismissal procedures including needed staffing, routes, physically
distanced designated waiting areas, staggered times, etc.

ii. Mark hallways with signage and directional arrows to facilitate social
distancing.

iii. Set up common spaces, including but not limited, to staff
lunch/workrooms leunges; shared offices, and copy rooms to meet
physical distancing and health safety requirements.

iv. Set up all school visiter identified entrances that will be used with
19




1 hand- sanitizer, extra disposable masks, attestation collection

2 materials, and visitor procedure signage.

3 v. Secure safety materials including but not limited to no-touch

4 thermometers, disposable gowns, cleaning supplies, masks, face-

5 shields, and safety signage templates, clearly communicating to

6 affected staff where these materials are located.

7 vi. Mark bathrooms with signage to minimize interaction and facilitate

8 SOCIa| distancing.

9 Vii.

10

11 ; ifi ; voiunteerto-
12 be-are temporarily-reassighed: The District will identify a Protective
13 Health Care Room designated for students or staff who show

14 symptoms. Care rooms will be staffed by a trained employee to

15 include-butnotlimited-to-a-nurse;classified SAEOP -orotherstaff-

16 who-are-temporarilyreassigned—

17 b. In exchange for the three (3) per diem days of pay outlined in Article IX:
18 Salary and Financial Provisions, Section B.2 of the SAEOP Collective
19 Bargaining Agreement 2019-2022; 222-day Elementary Administrative
20 Secretaries and 203-day Elementary School Assistants, and staff in
21 parallel job titles in K-8 and K-12 schools will take on the role of the
22 Protective Health Care Room lead on days when no nurse is on-site
23 and/or available.
24 e In comprehensive secondary schools, in exchange for the two (2) per
25 diem days outlined in Article IX: Salary and Financial Provisions, Section
26 B.2 of the SAEOP Collective Bargaining Agreement 2019-2022; the
27 individual identified as the employee responsible for office health duties
28 will take on the role of Protective Health Care Room lead on days when
29 no nurse is on-site and/or available.
30 d. Staff serving as the Protective Health Care Room lead will be trained and
31 assigned the following responsibilities:
32 i. Supervise the designated area where students/staff with COVID-
33 19 symptoms are waiting, ensuring line of sight supervision of
34 students at all times
35 ii. Use appropriate PPE when caring for ill persons, as described by
36 Labor and Industries
37 iii. Collect preliminary information to facilitate contact tracing
38 iv. Notify parent/quardian/emergency contact to arrange for
39 student/staff getting home
40 v. Ensure student is released to parent/quardian/authorized
41 designee
42 e&—
43 —
44
45 h. At least three (3) school days prior to a program returning to in-person instruction, all
46 buildings and program sites will be prepared with the following: each-school-

20
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Provide each classroom and workspace with adequate
Monitor/verify/report a-90-day supply of cleaning and sanitizing
supplies are-inallelassrooms for shared touchable surfaces.

Provide each classroom where students are assigned two hand
sanitizer bottles that will be refilled or replaced when needed. Each
office where students are receiving services will have at least one
hand sanitizer bottle that will be refilled or replaced when needed.
Allemployees will be provided Provide employees with specialized
face coverings (e.g., KN95/K95, clear facemasks and badger shields)
when necessary to-serve based returning on student need and the
L&l Matrix.

- MKV, FSW, SFA, social workers, and counselors will hold a regular monthly
meetings during the work day red-job-alike-days to draft coordinated

communication to be shared out to staff and families about social health and safety
conditions/supports. These meetings may not conflict with site-based
professional development times (purple, green, and building directed staff

meetings).



https://www.seattleschools.org/resources

1 adults). Guidance documents and trainings will be provided to support the
2 development of educator practices as they relate to the psychological and physical
3 safety of both students and staff returning to in person learning. Guidance
4 documents and training topics may include, but are not limited to, creating safe and
5 welcoming environments, building connections and relationships, establishing
6 routines and expectations, and teaching and modeling social emotional skills.
7
8 n. SPS will establish a process, and communicate that process, to follow-up on
9 individual complaints from staff, students, and families regarding violations of
10 established health and safety protocols.
11
12 (0]
13
14
15
16
17
18
19
20
21 p- Staff who believe that health and safety measures are not being followed must
22 report the potential violation according to the “Reporting Health Violations” protocol.
23 Staff also have the right to report violations of health and safety measures, including
24 but not limited to violations of WAC 296-24-020, to the appropriate governmental
25 agency or agencies. When—aq#eed-upen—health—and—sa#ety—measwes—a#e—net—m—
26
27
28
29
30
31 6.2 Definition of a COVID School Outbreak
32 The District will continue to follow the current guidelines of WA Department of Health
33 (DOH) deflnlng a School Outbreak as—a#eumstanees—whe#e—the#e—are—twe—er—
34 ii : antig 3 3 g-stu
35
36
37
38
39
40 6.3 School/Program Response when Students and Staff present symptoms
41
42 a. The Dlstrlct will foIIow aII DOH and PHSKC gwdellnes regardlng contact
43 A
44
45
46
47
48

22
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b. The District will follow all DOH and PHSKC guidelines and follow District
protocols regarding cleaning and disinfection.

c. Staff presenting COVID symptoms during the school day will follow the-
COVID exclusion-summary flowchart below current District protocol, which
can be found at the District website

https://www.seattleschools.org/resources. notify-theirsupervisor-



https://www.seattleschools.org/resources
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schoolafter | stay-homefor | canreturn- date-of last | usualschool | date-of last
symptoms- | atleast10- | toschool,- | contact exclusion- | contactwith-
improve-and- | dayssince- person-may- | with COVID- | guidelines. | aCOVID-19-
feverfree for | symptoms- return-per | 19-case. case. Refer
24-hours. started,-and- | documented | Referto- to PHSKC-
24-hours- adviceof | PHSKC- “Planning-
feverfree,- the- “Planning- forcOVID-19
and- provider. for COVID- Scenarios-in-
symptoms- 19- Schools” for
improved. Scenarios- additional
in-Schools™ guidance.
for
additional-
guidance.

d. Students who display COVID symptoms will follow current District protocol
the COVID-exclusion-summary-flowechart-above; which can also be found

on the SPS website. eu#ent—Drstnet—pFeteeel—whmrh—ean—be—feund—at—

24
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6.4 Steps to address disproportionate school closure impacts

We recognize that Seattle is a city environment where housing proximity is directly
related to community spread. A racial equity analysis requires considering the higher
risk of Black, Indigenous, People of Color, and those furthest from educational justice,
and the likelihood the schools they attend are more heavily impacted.

The District used the SPS adopted racial equity analysis tool with COVID considerations
to review proposals related to in-person learning with respect to Pre-K-1 and Special
Education Pathways. However, racial equity analysis is not static and must be revisited
as new information, including health data is made available. SPS will continually monitor
COVID health data at the school/regional/neighborhood level and revisit its racial equity
analysis_

the |mpact of the data to determlne |f a Change to |nstruct|onal modeI or operations is

needed. Data-and-updates-will be-shared-with-staff-and-school communities-

quarterly to-discern-the impacts-within- the Racial Equity analysis-

The District will have an established racial equity analysis review for school eutbreak-
closures in alignment with WA State Department of Health, PHSKC, OSPI and
Governors InsIee S DeC|S|on Tree gmdellnes that schools may use Repeated—seheel—

encourage studentlearning. The racial equity analysis will inform

the response plan to address the higher risk of Black, Indigenous, and People of Color,
communities furthest from educational justice and identify additionral-supports for the
school community in assessing school closures impacted by COVID with consideration
for disproportionate impacts

School decisions for school operations need to plan for and address actionable steps
including:

a. Each-school will ereate-aplanwith-the community
| cati | aninclusi

fordi ing_closing_and addressing direct impactsof
school closure forall stakeholders. Staff and families will be provided information
on the dashboard, and decision making tree decision making, -and to discuss
how COVID cases are traced within a school and how families are notified.
Stakeholder input abeut-planning will be incorporated into racial equity analysis for
school team.
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. Following a school or classroom closure, communication will go home detailing what

led to the closure and the actions and tlmellnes in place to prepare for re- openlng A

opportunlty for communlty engagement around the closure and re-openlng
will be provided prior to the re-opening of the school or classroom.

The District will partner with the community to support utilize-district-and-community-

resources-and-partners-to-ensure student and family basic education, social and

emotional, and mental health needs are-met for Black, Indigenous, and People of
Color communities.

. When a the district COVID Command Center racial-equity-analysis concludes a

school has or will be more heavily impacted by school closures, additional and
approprlate pIan of supports WI|| be prowded and appI|ed Ihese—supper—ts—melude—

. The District may will provide a-multitude-oflearningplatferm-ready; asynchronous

content options, specified by grade level, including special education pathways. Fhe

Distri ” I ize ¢l I tont opti .
tralized datal T ible by all staff._includi bstitutes.

The District will continue to provide access to centactless meals meal-or-delivery for
families impacted by school/program/classroom closures.

The District will continue to provide translated communications in the
District’s top five languages, and access to translation tools and supports for
all |mpacted schools/programs to support students. Central office will provide-




6.5 Site Based/Program Quarantine responses: PreK, Kindergarten, 15t Grade,
Intensive Special Education Pathways including any students receiving in-
person services

03N N AW~

WI|| foIIow DOH gurdellnes for respondlng to COVID-19 outbreaks in schools Current
guidance for groups or cohorts of students includes dismissing the entire classroom
for home quarantine for 14 days if two or more laboratory positive (PCR or antigen)
COVID- 19 cases occur W|th|n the group or cohort W|th|n a 14 day perlod M

equired-¢ ntine-in-one-h i 0 .Furtheraschool
will be closed and switch to remote Iearnlng for 14 days when one of the following
occurs: 2 or more classrooms are dismissed due to outbreaks in schools with 10 or
fewer classrooms; 10% or more of classrooms are dismissed due to outbreaks in
schools with greater than 10 classrooms; or the school cannot function due to
insufficient teaching or support staff
(https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/FallGuidanceK-
12.pdf).

6.6 Positive COVID case notification for PreK-1st and Special Education Pathways

The District will follow District contact tracing protocols located on the District
website at:
https://lwww.seattleschools.org/UserFiles/Servers/Server_543/File/District/SPS-
COVID-19HealthSafetyProtocolOverview.pdf The public data-dashboard will be-
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rrne

d_ SPSWI” icit communi rt contac 2cina-and-berform
those-duties-in collaboration-and-in-collaboration-and conjunction partner
with PHSKC, Seattle Education Association, and Department of Health. and-other-

i i " . hool i hips.

6.7 Heating, Ventilation, Air Conditioning (HVAC)

The District will ensure HVAC systems, air handling equipment, and other mitigation
strategies are monitored, routinely maintained, promptly repaired, and comply with
meetorexeeed American Society of Heating, Refrigeration, and Air-Conditioning

Engineers (ASHRAE), Department of Labor and Industries, and Health Department

requirements to ensure proper fresh air supply, filtration and circulation to help prevent
the spread of the COVID virus. Employee concerns about indoor air quality will
be categorized as high priority by the District's Work Management System and may be

raised again as the number of occupants present increases. Fhe District will respond-
28
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the steps-takento-address the concern{s). Employees will have the option to-move
to of another previously assessed room/office that meets_or-exceeds standards, as-

outlined-in-this-agreement until the assessment is complete. The District will share the
results of any air quality analysis with the Association. The HVAC assessmentreport
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6.8 COVID Testing and Contact Tracing

The District will advocate and partner with outside agencies to provide on-site
testing at selected District sites.

The District will follow the current contact tracing protocols in accordance with PHSKC.



https://www.seattleschools.org/UserFiles/Servers/Server_543/File/District/SPS-COVID-19HealthSafetyProtocolOverview.pdf
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6.9 Personal Protective Equipment (PPE)

The District will provide staff with all PPE recommended by state or local health and
workplace safety agencies based on the transmission risk level of their work
environment and task, as required by the individual. PPE requirements shall be updated
when and if such agencies change their requirements. All necessary PPE will be
readily available to all staff, students, and contractors entering worksites. Ordering
procedures and building level processes will be shared with all schools.
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6.10 Cleaning and Disinfecting

Cleaning and disinfecting protocols will follow CDC, DOH, and Public Health guidelines.
These protocols will include cleaning and disinfecting of high touch surfaces, daily
cleaning for classrooms (if children are present). Staff will have access to approved
cleaning and disinfecting products, with instructions for use, for cleaning of items such
as desktops, keyboards, phones, or other office equipment or tools before and after
use. Hand sanitizer will be placed in each workspace. Cleaning protocols will

be outlined in health and safety protocols. Certificated non-supervisory and/or classified
staff may be expected to spray desks, common touch points and common supplies in
the classroom between instructional time with students.
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11

12

13 7. Accommodations, Leaves, and Benefits

14

15 The provisions of this section replace the entirety of the “Accommodations,

16 Benefits, and Leaves” section of the prior MOU.-

17

18 All other provisions of the current August 2020-21 MOU remain in full force and effect,
19 unless explicitly stated herein.

20

21 The District will follow all local, state and federal health and safety

22 guidelines to ensure employees’ safety. The District will provide safety

23 measures as outlined in this agreement. The District and Association

24 recognize the need to provide clear guidance to employees impacted by

25 COVID-19 regarding accommodations, leaves, and benefits.

26

27 SEA and the District acknowledge that due to the unique challenges that come along
28 with the COVID pandemic, not all staff, including those that are deemed with essential
29 tasks, are able to work in an in-person model.

30

31 In order to acknowledge and address these challenges, accommodations for qualifying
32 staff will be made through an interactive process, which includes an equity lens_as-

33 outlined in-the current MOU as allowed by law. All reasonable and available

34 accommodations, including but not limited to enhanced PPE, modifying workspaces,
35 establishing an isolated workspace, alternative work schedules, and alternative work
36 options (e.g., remote work options and/or alternative work assignments with right to
37 return), will be exhausted prior to an employee being required to access available

38 leaves. When presented with multiple accommodations, the employee may choose

39 between the-alternative work options or choose to take leave (which includes, but is not
40 limited to, unpaid leave or an employee’s own accrued paid leave).

36
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7.1 Remote Work Accommodationsfor-Staff-at Accommodations for Staff at
Increased High Risk as defined by the CDC and Staff who are 65 or older

7.2

We acknowledge that our communities of color are disproportionately
impacted with underlying health conditions that exacerbate the impact of

COVID._For the remainder of the 2020-2021 school year. stall Staff assighed-or
depleyed—te—seheel—bw#elmgs who have conditions that put them at increased risk of

severe illness from the virus that causes COVID-49 as defined by the CDC or who
are 65 or over, -and who are unable-to-attain-receive a full vaccine dose for
COVID due to state distribution schedule and vaccine availability will be
offered any and all feasible options for provided alternative work
arrangements, including but not limited to_remote work upon request

(documentatlon requwed) aHewed—tewerle%metely—lﬁremeteweﬂem%ha%wen%

Staff Accommodations fer-All-Other-Staff

Staff described in Section 7.1 above will be given preference for remote work._Staff
within the categories below will be offered reasonable and available provided
accommodations, which may include but are not limited to remote work.,-alternative-
work options.orother options-outlined-in 7-0- The order in which the
categories are listed below reflect how requests for remote work will be
prioritized.



https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/people-with-medical-conditions.html
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31

35

b. Staff who live in a multi-generational household, live-with-or-are caretakers-
for; with family members, including elders (not parent and child),-with-er
care for immediate family members who are 65 or older and/or are at
higherrisk-those-at who-are-atmay-have increased risk of severe illness from
the virus that causes COVID-49, as defined by the CDC (documentation from
a health care provider stating the need required).

c. Staff with children wholose-childcare-services-due-to-a-change-intheirwork
schedule-er whose school or daycare provider is not offering in-person services
due to COVID (documentation required).

d. Staff who have a medical condition that does not allow them to receive a COVID
vaccine, as directed by their health care provider (documentation required).

e. Staff who cannot wear a mask or other required PPE, as determined by a health
care provider (documentation required).

f. Staff with (pre-existing or new) mental iliness or disorder that has been
exacerbated by the COVID pandemic, if it rises to the level of being a
substantial |mpa|rment of a major Ilfe act|V|ty (documentatlon required).

All accommodations approved pursuant this section are effective through
August 31, 2021. Employees seeking accommodations for the 2021-2022 school
year must reapply.

7.3 Leaves

7.31 Extension of Expired Federal Leaves
If and when the federal government passes legislation renewing the provisions
of the Families First Coronavirus Response Act of 2020 (FFCRA), £ The_
district will follow aII prOV|S|ons of the Iaw e*tend—the—Emqueney—Pard—Siek—
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7.32

7.33

ten—days—as—et%ned—m—FFGRA— In any case where Emergency Pald SICk
Leave (EPSL) is insufficient to cover the employee’s full wage, the employee
will be allowed to use accrued leave hours to supplement their pay up to
100%.

Using Leave

Staff required to report on-site and unable netable-to-come to work
because they have not or cannot passed the required

attestation, and who have accessed/exhausted-the ten{10) days of EPSL-
leave; already accessed/used any applicable paid leave as referenced in 7.31
above WI|| be granted unpald Ieave ean—eheese—te—remam—m—remete—werk—

leayeu Staff may use thelr own accrued pald Ieave during thls time,
if available.

aeneedeeLm As outllned in RCW 41.04. 665 an employee may use shared
39
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1 leave if they, a relative, or a household member is isolated or quarantined as
2 recommended, requested, or ordered by a public health official or health care
3 provider as a result of suspected or confirmed exposure to COVID.-COVD-
1 N L .
5
6
7
8
9
10 7.4 Benefits
11 7.41 Access to Vaccines/Vaccine Appointments
12 a. SEA represented staff may secure COVID vaccine appointments during their
13 regular workday . -Any-time takenfor a vaccine-appointment shall be paid-
14 leave and not deducted from the employee’s general leave. Staff may utilize
15 their own accrued paid leave or any available paid leave referenced in 7.31
16 above for vaccination appointments, to the extent permitted by law. If an
17 appointment becomes available upon short notice, the district shall make every
18 effort to release the employee from their duties to allow them access to such an
19 appointment.
20 ; ; ;
21
22
23
24
25
26
27
28
29
30
31
32
33
34 The health and safety of our students and staff is our top priority as we plan for a
35 return to school buildings. The District will work with state officials and local public
36 health staff to prioritize vaccinations for public educators and critical support staff.
37

ol
N —
i
»
D
D
D
D
= I
D
1D
D
»
q
= 1D
«

é

N
=

45  7.43 Non-Retaliation
All District staff are strongly encouraged to receive the Covid-19 vaccine when
eligible under the “Washington State Covid-19 Vaccine Allocation Guidance>~ The

40

S~ &
~N



03N N AW~

employer will not take retaliatory-er-punitive-action against an employee

if they choose not to receive the vaccine. In December 2020, the Equal Employment
Opportunity Commission (EEOC) provided guidance on vaccination polices in
response to Covid-19. According to the EEOC, an employee may “not pose a direct
threat to the health or safety of individuals in the workplace.” If an-unvaccinated
employee poses a direct threat at the worksite, the District agrees to evaluate
whether a reasonable accommodation can be made without causing an “undue
hardship.” This may include reassignment or leave (FMLA or other

leave). Regardless of vaccination status, all staff will continue to follow all health and
safety precautions.

7.43 SEBB

The District will follow all state requirements, as determined by SEBB for
providing health care coverage.

7.44 Compensation

SEA represented employees working in a regular position will continue to be
compensated under the terms of their Collective Bargaining Agreement as a result
of the school closure(s) related to Coronavirus/COVID-19. There shall be no
reduction of compensation for any supplemental contract, extra pay or stipends
already in place unless the work cannot be and is not completed in a remote setting,
as a result of the school closure(s) related to Coronavirus/COVID-19.

8. Guidance on Meetings

Due to the nature of meetings where prolonged conversation among adults is typical, no in-
person meetings will be required for the remainder of the 2020-2021 school year. Any in-
person meetings that do occur must continue to follow all health and safety protocols.
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9. Substitute Coverage

All substitute jobs will be entered as usual in the Frontline Absence Management system
for call out or for pre-arranged jobs. Jobs requiring in-person services will be labeled as
such in the system. If an in-person job is unfilled, schools shall follow their in-person
emergency substitute plans as outlined below:

Each school shall have a written plan for substitute coverage that identifies the following
prior to any broader return to in-person services:
1. The Substitute Office will provide all schools a list of substitutes that have indicated
a willingness to provide in-person instruction. Schools shall reach out to substitutes
on this list to try to secure a substitute.

2. Schools will develop a list of classroom certificated staff to volunteer to be available
for class coverage in the event that an emergency arises, and no substitute is
available.

3. Alist of non-classroom certificated staff, such as, Specialists, Interventionists,
Librarians, Counselors, etc. who volunteer to be available for class coverage in the
event that an emergency arises, and no substitute is available.

4. All teachers will have three days’ worth of asynchronous lessons available in the
event that an emergency arises, and no substitute is available.

10. Intensive Service Pathways (Full Day In-Person Instruction four days a week)

This model supports all students receiving special education services in intensive
pathways (SEL, Moderate Intensive, Focus, Distinct, Medically Fragile, Bridges, and
Special Education Developmental Pre-K) to receive on-campus

instruction consistently provided by certificated teachers with support from
paraprofessionals. K-12 Special education students who are choosing in-person
instruction will receive in-person instruction for the full day four days a week. Wednesdays
will be reserved for remote instruction, which will consist of synchronous and asynchronous
activities. Developmental Pre-K will follow a half-day schedule. The hours worked in a
contractual workday and workweek will remain consistent with the provisions provided in
the Certificated, SAEOP, and Paraprofessional CBAs and include a 30-minute duty-free
lunch.

All staff who are assigned to intensive pathways, including ESAs, teachers, and
instructional assistants will return to buildings to provide both in-person and remote
services to students. School special education teams will work in collaboration to plan and
provide services and will flexibly determine staffing across pathways for certificated and
classified staff based on student needs.

Staff seeking remote accommodations should refer to the MOU section regarding

Accommodations, Leaves, and Benefits.
42



Classroom setups must follow all District health and safety guidelines and
protocols, including those outlined in the 2020-2021 School Year MOU.

Intensive Service Pathway Instructional Models for Consideration

Option 1
Group A= In-Person Students
Group B= Remote Students
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Group A: Group A: Remote - Group A: Group A:

AM Live In- Live In-Personboth Live In-Person [Live In-Person
Teacher delivers [Person Instruction synchronous (Instruction Instruction
live core Instruction and
instruction to one Group B: asynchronous|Group B: Group B:
group. Group B: Small Group [activities Small Group [Small Group
Instructional Small Group |and/or provided and/or and/or
Assistants assist |and/or Asynchronous Asynchronous |Asynchronous
with in- Asynchronousfactivities activities activities
person/remote activities
activities.

PM Group B: Group B: Remote - Group B: Group B:

Live Remote [Live Remote |both Live Remote [Live Remote
Teacher delivers |Instruction Instruction synchronous (Instruction Instruction
live core and
instruction to one asynchronous
group. Group A: Group A: activities Group A: Group A:
Instructional  [Small Group [Small Group [|provided Small Group [Small Group
Assistants assist [and/or and/or and/or and/or
with in- Asynchronous|Asynchronous Asynchronous |Asynchronous
person/remote |activities activities activities activities
activities.
10
11 Oition 2
e Based on individual In-person instruction in Remote — both synchronous
school's master alignment with individual [and asynchronous activities
schedule student’s |IEP. provided

¢ Individual student special
education service needs [Remote instruction in
alignment with individual

e Staffing Considerations (student’s IEP.
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Option 3

Group A= In-Person Students
Group B= Remote Students

Group A: Group Remote — |Group Group
AM Live In-Person A: both A: A:
Teacher delivers live [Instruction Live In-  |synchronolLive In-  [Live In-
core instruction to Person |us and Person  |Person
both Group B: Instruction fasynchron|instruction|Instruction
groups simultaneously|Live Remote Instruction ous
Instructional activities
Assistants assist with i Group provided |Group Group
n-person/remote B:_ B:_ B:_
activities. Live Live Live
Remote Remote |Remote
Instruction Instruction Instruction
PM Group A: Group Remote — |Group Group
Small A: both A: A:
Teacher develops a [group and/or asynchron [Small synchronoSmall Small
small group schedule. jous activities group us and group group
Teacher and/or asynchronjand/or and/or
and Instructional Group B: asynchronjous asynchronjasynchron
Assistants Small ous activities fous ous
provide small Group and/or Asynchronfactivities |provided [activities [activities
group support to ous activities
students in-person Group Group Group
and remotely. B: B:_ B:_
Small Small Small
Group Group Group
and/or and/or and/or
Asynchron Asynchron/Asynchron
ous ous ous
activities activities [activities
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