
 

 

        

Did You Receive Your Additional Pay?   

Did Any of the Following Apply to You?  

 

These and other changes to your workload and/or working conditions may have qualified you for additional stipends, remedies, 
and/or Time Card extra hours.   

Use the pay matrix to verity any extra pay items.  Stipends and all extra hours submitted by timecard (whether for health 
screening assistance, packing up classroom, remote family night, roster changes, insufficient IA time, insufficient para-allocation, 
etc) appeared on your paycheck as: 
 
Pay Code        Pay Code Description 
 
EX3                  EXTRA HOURS 
CS                    CLASS SIZE Stipend 
TRAN               TRANSITION Stipend 

Extra Pay Matrix  
There are many different extra pay elements in our COVID related LOUs. Members who are eligible for these payments need to 
audit their pay stubs each month. To help members, we created this Extra Pay Matrix Resource  that organizes all the 
information on extra pay elements from three different LOUs into one document.  

Note on the Extra Pay Matrix Resource: who is eligible, how payment will be denoted on paycheck, amount of extra pay and the 
pay period when the extra pay should appear or should have appeared in your paycheck.   

You should verify the accuracy of your paycheck each month through Employee Access in Skyward. Follow this simple guide:  
Certificated Staff - How to Read Your Paycheck 

If you did not receive your extra pay, notify LWEA at AskLWEA@washingtonea.org  

 

REMINDER:  MS and HS classroom teachers need to vote for your representative to the Executive Board.  
Voting closes on Monday, June 7.  VOTE now!  Ballots were sent to your home email.   

Voluntary or 
Involuntary 

Trasfer 

Pack Up or 
Move 

Classroom

Initial Roster 
changes

Insufficient 
IA Time or 

Para 
Allocation

Health 
Screening 

outside 
Instructional 

Day 

Update - Stay Connected 

 -  
June 2, 2021 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.washingtonea.org%2Ffile_viewer.php%3Fid%3D45856&data=04%7C01%7CTNeely%40Washingtonea.org%7Cdd1ce722f68f43aac89d08d90fd74e1d%7Cc51bd6ee3b224c0ba0fdfc3c3d347ca7%7C0%7C0%7C637558239659541897%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=QphYY%2FfXRg9HJufWosNp6glkC4s%2F9OQPfrDn%2Bggesbo%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.washingtonea.org%2Ffile_viewer.php%3Fid%3D45856&data=04%7C01%7CTNeely%40Washingtonea.org%7Cdd1ce722f68f43aac89d08d90fd74e1d%7Cc51bd6ee3b224c0ba0fdfc3c3d347ca7%7C0%7C0%7C637558239659541897%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=QphYY%2FfXRg9HJufWosNp6glkC4s%2F9OQPfrDn%2Bggesbo%3D&reserved=0
https://www.washingtonea.org/file_viewer.php?id=47126
mailto:AskLWEA@washingtonea.org


      

  

 

 

 

 

 

 

 

 

 

 

 

 

 

   

  

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 
 

Members: Develop a Self-Care Plan  

 

 

Over the past many months, as education has been turned upside-down, educators have responded to each new 
development with resourcefulness, creativity, and caring. Along with attending to on-the-fly and real-time changes to 
the ways we work, educators have needed to attend to the care of their own families and themselves. This incredible 
burden, and the collective trauma of the pandemic, has impacted many of us in ways that we might not fully yet 
understand.  

We’d like to share a self-care resource created by American Institutes for Research. It includes a self-care self-
assessment, strategies for cultivating resilience, and a self-care planning tool. It’s important that, as educators, we take 
care of ourselves.  

 

SEBB Optional Long-Term Disability (LTD) Insurance  
 
The Health Care Authority (HCA) recently approved changes that will reduce the cost of optional employee paid LTD insurance and 
provide more choices in 2022. However, SEBB will automatically enroll all employees in this optional insurance. Employees will 
need to opt-out during open enrollment (October-November 2021) if they do not want to pay for this coverage. 
 

• The default plan is an employee-paid insurance that will cover 60% of your monthly income up to a maximum benefit of 
$10,000/month. 

• There will be a new option with a lower premium that will cover 50% of your monthly income up to a maximum benefit of 
$8,333/month.  

• The employer-paid benefit as part of the overall SEBB premium will remain the same which provides a max benefit of 
$400/month.  

 
More information about these changes will be communicated leading up to and during the next open enrollment period that will start in 
October 2021. 

 

                                                         

              

                                                    
                                          
                                            
          

                                           
                                         
         

                                                  
                                           
                                    

                                    
                                           
                 

                    

                                                      
                                            

                                                     
                                                 
             

                                               
        

   LWEA 

   8575 164th Ave NE 
  Suite 100 
   Redmond WA 98052 

   425-822-3388 

   
 

Office Staff 

Office Manager:  Terri Neely 

Admin Assistant:  Diana Wagner 

UniServ Rep: Laura-Lee Barron 

 

 
 

 

https://www.washingtonea.org/file_viewer.php?id=47736
mailto:terrineely@lwsd.org
mailto:dwagner@washingtonea.org
mailto:lbarron@washingtonea.org
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Long Term Care Tax Beginning January 2022 
In 2019, Washington was the first state to establish a long-term services and support 
trust to provide a maximum lifetime benefit for Washington residents who have paid into 

the trust for a set period of time. See more info in last weeks  Update 5-26-21  

 

 

To opt out you must apply for a waiver through the Employment Securities Department 
(ESD). 

 

Some options for obtaining private LTC insurance: 

NEA Member Benefits 

➢ Long Term Care Insurance (LTCI) Partners – trusted partnership for over 10 years 
➢ Offers a marketplace of insurance providers (Currently 10 companies all rated “A” or 

better) 
➢ Program is open to members and their families: spouse/partners, parents, grandparents, 

adult children (including in-laws) 

➢ To begin, visit their website: www.ltcipartners.com/wea/nea  

LWSD Partners 

➢ American Fidelity offers private insurance and provides assistance with navigating the 
changes and understanding your benefit options   

➢ To schedule an appointment, please go to https://enroll.americanfidelity.com/9942793D  
or call American Fidelity at 866-576-0201 

➢ Unum LTC Insurance currently offered through district.  For a self-service option, the 
district currently offers Unum LTC insurance on the Staff Portal  Click Unum Long Term 
Care (unuminfo.com) to be directed to Unum’s self-serve website. 

➢ If you have questions for the district, email SEBBbenefits@lwsd.org 

                              

                                               

                                         

                                                  
                                                   

                                     
                                    

                                           

                            
                                                                          
                                

                                     

                                                                                                        
                                            

                                                                                                   

                             

                                                                                                  
                                                           

                                                                                                           
                                                  

                                                   

                                                                       

                                                                                

 
LWEA Officers and         

Executive Committee 

  

President: 

Howard Mawhinney 

LWEA Office / 425-822-

3388 

  

Vice President: 

Katie Badger 

LWEA Office / 425-822-

3388 

  

Primary Rep: 

Patti Cook 

Rush / 425-936-2690 

  

Intermediate Rep: 

Mary Kay Weinmeister 

Rockwell / 425-936-2670 

  

Middle School Rep: 

Kyla Thompson 

Finn Hill / 425-936-2340 

  

High School Rep: 

Rachelle Horner 

EHS / 425-936-1500 

  

Specialists Rep: 

Marilyn Hargraves 

LWHS / 425-936-1700 

  

Special Services Rep: 

Cookie Grant-Suggs 

Rush / 425-936-2690 

  

Ethnic Minority Rep: 

Cathey Hettinger 

Barton / 425-936-2480 

 

 

LWEA - 

this is your union! 

  
 

https://www.washingtonea.org/file_viewer.php?id=47666
http://www.ltcipartners.com/wea/nea
https://enroll.americanfidelity.com/9942793D
https://www.lwsd.org/staff/departments/payroll-benefits/optional-benefits
https://unuminfo.com/lakewsd/index.aspx
https://unuminfo.com/lakewsd/index.aspx
mailto:SEBBbenefits@lwsd.org
mailto:hmawhinney@washingtonea.org
mailto:kbadger@lwsd.org
mailto:pcook@lwsd.org
mailto:mweinmeister@lwsd.org
mailto:kthompson@lwsd.org
mailto:rhorner@lwsd.org
mailto:mhargraves@lwsd.org
mailto:lgrantsuggs@lwsd.org
mailto:chettinger@lwsd.org


   
  

  

  

June 2 
Teacher Directed Day 

 
June 8 

Exec Committee 
 

June 15 
Rep Assembly 

 

SUMMER!! 
Enjoy, stay 

healthy and 

Be Safe 

 

 

 

 

  

  

SAGA Spring Gathering 

Join your SAGA friends to celebrate the end of this crazy 

year!  June 7th, 4:30-5:30  See flyer for more details and 

RSVP contact.  Saga Spring Gathering June 7 

 

Final Newbie Night 2020-21 

At the final NN of the 2020-21 SY, we will reflect on the 

past year: teaching during Covid, finishing strong and 

what you can leave behind.  Join us June 10, 4:30-6:00  See 

NN Reflection for more information and how to RSVP. 

Inspire Future Innovators    

  Become an Instructor at Camp Invention 

 

Camp Invention needs instructors for their weeklong STEM enrichment program 

for children entering K-6, July 12-16.   

This year’s program offers both in person and at home experience.  For more 

information see Camp Invention 

 

Sprouts of Wonder 
 
Child care for 24months – 6yrs by an experienced, licensed and Aid/CPR trained 
staff.  Fun, learning and bilingual environment.   
 

Sprouts of Wonder - Family Child Care 

FOR RENT: 
 
$1,695 + utilities.  1,000 sq. ft. Spacious ground level apartment in split level house in 
quiet residential neighborhood. Full floor, open floor plan: 12x24’ LR, 12x20’ BR,  .75 
bathroom, shared laundry room, full kitchen. Kitchen & dining areas look out into rear 
garden with tall evergreens and apple trees. Wall to wall carpeting in LR and BR. Built in 
storage wall in LR, additional cabinets in hall to bathroom, built in dresser in BR, master-
crafted cedar paneling and on sliding closet doors in BR.  Fenced back garden, majority 
of windows face garden.  Private entrance. Walking distance to Juanita Village and 
Beach. Convenient access to Walgreen, QFC, Safeway, Fred Meyer and Totem Lake 
stores.  0.6 mile to Juanita El, 1 mile to Juanita HS and 1.3 miles to Finn Hill Junior High  
Off street parking space.  No pets, no smoking. Shared utilities including internet 
access.  Security deposit.  References & credit check required. Must have a minimum 
credit score of 640.  Available:  May.  Pictures of apartment and garden are on Craigslist 
and Trulia. 
Call Inge Theisen to schedule an afternoon or evening showing! (425) 823-5710. 
 

Marketplace 

Ads are run in the Update 

on a first come, first 

served basis.  All ads must 

include a home email 

and/or phone number. 

Send directly to Terri 

Neely in the LWEA office.  

 

All ads are subject to the      

approval of the LWEA 

Executive Committee and 

may be edited for length. 

 

 

 

https://www.washingtonea.org/file_viewer.php?id=47741
https://www.washingtonea.org/file_viewer.php?id=47746
https://www.washingtonea.org/file_viewer.php?id=47751
https://www.washingtonea.org/file_viewer.php?id=46926
mailto:terrineely@lwsd.org
mailto:terrineely@lwsd.org

