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1st pay day is Friday
Time to review your paycheck!

Start the school year off by
creating good habits. You
should review your paycheck
every month.

Check out the resources on
the LWEA website:
current salary and stipend
schedules.
Know Your Paycheck: our
guide to what you will see

To access your individual pay
check: from Employee Access,
select “Check History” and
follow the steps on our helpful
guide How to Read Your
Paycheck.

on your paycheck and
what it means.
Information about the
Salary Placement and
Advancement LOU.
Read about the 5.5% COLA
that educators won for the
22-23 school year.

If you have questions, see the
email you received on 9/26
from Margo Allen.
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MONEY MINUTE
Did you know that you can view your paycheck
information in Skyward 2-3 days before your check is
deposited in your account? Do you know how to check
your salary placement (lane/step) in Skyward?
From the Staff Portal home page, click on the Employee
Access under the “Find it Fast” links on the right side of
the home page. Sign in to Skyward.
Employee Access (in Skyward)
Employee Information (located near the top of the
screen to the right of “Home”)
Personal Information (from the drop-down menu)
Personnel (left side of the screen when you expand
the menu)
Assignments
If you scroll the bar at the bottom of the page all the way
to the right, you will be able to see the salary that the
district currently has for you based on your lane/step.
You can then compare that information with the LWEA
22-23 salary schedule here to find out which lane/step
you are on. Checking your assignments every year will
ensure that you are being paid correctly. Super contracts
will be added for the October paycheck, and stipends
will be added for the November paycheck.
To submit a general question to be considered for this
column, please send an email to:
moneyminute@washingtonea.org
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Bldg Maintenance Issues
Who Ya Gonna Call?
If your building is experiencing maintenance issues,
log your request in InfoCenter

AFFINITY GROUPS FOR NEW EDUCATORS:
LOOKING FOR FACILITATORS
One of the core belief statements of the New Teacher Support Program (NTSP) is that
“each teacher brings unique assets to the classroom.” Some of our unique assets and
identities can result in us being part of a minority within the NTSP and LWSD community.
Affinity groups create a way to bring people together around a shared commonality to
deepen connection and boost friendship, collaboration, and productivity.
NTSP has established several affinity groups for our new (1st and 2nd year) educators
over the past year. These affinity groups provide a safe space at a monthly or quarterly
meeting to support the continued growth of the new educators. We would like each
affinity group to continue to be facilitated by LWSD staff who also belong to the specific
affinity group and not necessarily just the mentors of NTSP.
Please look over this list of potential affinity groups. Do you identify as a member of any
of these groups? Would you be willing to work with NTSP to act as a facilitator for such a
group? NTSP knows this is a big ask and we would compensate you for your planning and
facilitating time.
Current Affinity Groups
Race/BIPOC, Biracial/Multiracial, LGBTQ+, Second Career Educators, Educators with
Disabilities (ex. ADHD, Neurodivergence, mental health, 2E, physical), Educators with
English as their Second Language
Potential NEW Affinity Group
Jewish Heritage
If you’d like a little more information to understand affinity groups and their purpose
before responding, please read the FAQ If this sounds like an opportunity you would be
interested in, please reply to Vicki McCarter

October is National PT Month
Physical Therapy is not just for injury recovery. Its benefits also include injury and illness
prevention. Prestigious medical institutions recognize the power of physical therapy in treating
mental and emotional disorders.
Let's make this month all about taking care of ourselves. Give a special thank you to the PT's in your
building who help our students every day.

Our PT's are the BEST!!
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LWEA TPEP Professional Learning
LWEA TPEP Professional Learning now available! Come find
out more about the latest on TPEP in our state.
TPEP 101: Artifacts and Evidence. Wednesday, Oct. 26,
4:30-6:30. This course includes an introduction to the TPEP
system and is aimed at demystifying the role of evidence
and artifacts in the evaluation process. Register:

Marketplace

https://www.washingtonea.org/home/events/type/sql/e

Ads are run in the Update
on a first come, first
served basis. All ads must
include a home email
and/or phone number.
Send directly to Terri
Neely in the LWEA office.

Using the New Rubrics to Develop TPEP Student Growth

vent/7448
Goals: Learn more about the new student growth goals in
our state. Wednesday, Nov. 9, 4:30-7:30. Register:
https://www.washingtonea.org/home/events/type/sql/e
vent/7449

WEA Professional Development
The Inclusionary Practices Professional Development Project
is a state-wide focus on professional development designed to
support staff to increase inclusion for students with
disabilities. Courses are asynchronous with available clock

OCT 4
Exec Comm Mtg

OCT 10
Indigenous Peoples Day

OCT 11
Rep Assembly

hours at no charge. Visit WEA's website for information about
each course, including registration!

WEA Children's Fund
Through the Children's Fund, any member can
access up to $100 in purchases to help fulfill a
stuent's basic needs.

